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__________________________________________________________________________________________ 

Abstract: Throughout the past decades’ numerous studies have been conducted on the topic of time management 

and the performance of employee. Time management is defined as a strategy or tool which helps a person 

manage their time in a much productive manner that it results in getting more done in less time. It is known as 

the method of organizing and taking control over the activities that one performs throughout their day in a given 

amount of time. It is used to control the time which helps you be more effective, efficient and productive. And the 

Employee performance is the end result of the skills he/she uses to perform a given task. The main aim of this 

study is to find the time management’s effect on the employee performance.  Also this study aims to find out the 

productivity of the employee and what it is effected by. The research was conducted on National Oil 

Corporation (NOC) of Libya; it was done through handing out the questionnaires to middle and line managers 

of the company. The questionnaires were given to 120 managers of NOC out which 100 agreed on volunteering.   

The questionnaires were based on four independent variables (employee perception, organizational culture, 

time management training and planning) and two dependent variables (productivity and achievement of goals). 

Both depended and independent variables were tested against each other to find the relationship between them. 

The results have shown that there is positive connection between the time management and performance of the 

employee.  
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I. Introduction 

Time management is one of the main ingredients to success of any business today in the contemporary world. 

The choices and prospect of the any business (organization) on the management, but making sure that the 

choices are made the right way and the action is acted upon punctually depends on the individual’s time 

management. One of the major investment or asset is time management today: it aims to get most out of 

resources which are there to be used; it adds value or gets most profit [1]. According to Philpot [2] the term time 

management can be defined as a planning tool which helps you to get most use of the time. This tool or a 

technique we call time management had its beginning at the starting of the industrial revolution [3]. The concept 

of time management has changed but gradually to the knowledge of time management we call today, it can be 

described as the idea of gaining control of your life. People mostly struggle with the management of time 

because the people fail to think of time management as a business. This study’s purpose is to identify the 

numerous challenges facing performance of workers in relation to time management in Libya.  

Effective time management is a very big hurdle that is being faced today in Libya by the managers due to the 

number of duties they have to do in a restricted amount of time. Time is one of the most important resources 

which managers are in need of in order to accomplish the goals, aims and objectives they have set of the 

company. Therefore we can say that time management can be described as a period, it can be short or it can be 

long, which consists of ways the individual uses this period carefully to create outcomes. Time management has 

its value which is in the fact that how individuals might have to do lots of different tasks that are needed to be 

done but time is limited to do them. This is where time management comes in to help the individuals to point 

out which task can be considered as need and which task can be considered as want by emphasizing on the 

importance of them to the individuals and helps to find the time and additional resources which might be needed 

to get them done within the period of time they have.  

II. Literature Review 

A. Time Management  

Time is a very important resource which is available to everyone in the world; some individuals have less than 

others because of the tasks they need or want to get done. However, the management of time is what brings out 

the importance of it [4] defined time in a quantitative manner which one cannot buy, rent, or save for later. This 

tells how important time is, as well as that it is available to everyone and at the same time the fact that it cannot 
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be saved for later use so it must be used. Therefore, it is a resource which is limited and is available for 

everyone to use, but at the same time not all individuals will have the knowledge of it on how to use it. Ones 

who use it the right way and make good use of it are the most successful people in the world today.  

Time management has picked up imperativeness over the long run because of globalization and the nature's 

domain getting to be quick paced [5] has said that life of an individual or life in certain has picked up pace and 

become faster over time, individuals built up a habit of working more and sleeping less as well as the amount of 

work which has put individuals in a situation in which they even utilize their lunch time for doing work. There 

are some people who do not care or understand how important management might be and at the same time there 

are others who become so good at management and tend to make most out of this limited resource we call time. 

Time management can be called a skill of an individual which can help anyone make the most use of their time 

that is limited and it ensures that their tasks are prioritized as well as finished up within the limit of period that is 

there. Procrastination is something which can be the cause of lacking in time management, which is when one 

delays doing important work just because of something that is not or is less urgent. This can become a habit of a 

person and soon it is hard for an individual to perform any task on time, which leads them to consequences and 

dissatisfaction.  

B. Employee Performance 

The most vital to the organization today no matter how successful or developed it is man power which it has 

because those workers are the ones that has made the organization successful and developed it. This is why it 

has become so important for the organizations to look upon the performance of the employee in order to know 

who is doing well and who is not. And in order to know the performance of a worker the managers must know 

how they are to calculate the performance level of them because it is important to understand how they must 

assess this information. Fredrick Taylor who has done research on the evaluation of the employees’ performance 

and says that it is not employees’ duty to know how well they are doing because one cannot tell themselves 

regarding their own goals but the management that is over the worker should be held responsible for this task. 

Therefore, managers in the organizations must look at the workers’ performance and according to that they must 

select the right position for them in the organization in which they will perform at their best [6]. Fayol, 1916 

came up with the 14 principles of management in which he had defined the qualities of the workers that had 

direct connection with their performance. Qualities of employees which would assess his or her performance 

were knowledge, skills, moral, physical, mental, and education.    

C. Leadership Style and Employee Performance 

The topic of time management and its effect on the performance of the employees has looked upon and studied 

in the past as well. But the literature which is available from the previous studies does not have the experimental 

results that show the relationship between the two. After the literature review will be conducted it is believed 

that variables and the questionnaire will be prepared that will be appropriate for this research study that will be 

conducted in Libya.  

Powerful time management is constantly obliged when one submits for the satisfaction of an undertaking or a 

task. Time management is vital for the accomplishment of any occasion. To adequately deal with the time, the 

pioneers or chiefs ought to know the instruments that will help them get sorted out. As a matter of first 

importance they have to keep a point by point log of exercises that must be performed for any venture, the log 

ought to be given to all workers with the goal that they comprehend what undertaking is to be done on which 

day. The supervisors can separate the undertakings between large portions of an hours to an hour interim. 

Furthermore, the director ought to verify that the staff is doing everything as per the log.  

 

III. Method Implementation 

A. Scope of Study 

In order to achieve meaningful results through this study, the National Oil Corporation of Libya was selected for 

a period of three months which was the duration of this study.  It is assumed that the data collected through this 

study suffice in order to create a generalization. Detailed explanations have been created through the 

information which was gathered on effective time management and its impact. 

  

B. Objective of the research 

- Objective is to examine organization time management practices and effectiveness of it.  

- To describe and shed light on the importance of what actual time management can do to the performance of 

employees. 

 

C. Research Questions 

1. Which of the time management strategies are used by the organization? 

2. Which resources are utilized while implementing those practices? 

3. Which variables are assessed when evaluating employee performance? 
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D.  Research Procedure 

This research started initially by selecting 120 top manager, Supervisory, Middle-level and Low level managers 

from the National Oil Corporation of Libya. The final sample selected for the study contained 100 managers.  

Stratified sampling method was used in order to finalize the sample of managers which consisted of 20 

managers from each department including top manager, Supervisory, Middle-level and Low level managers.  

The sample consisted of 30% females. Table 1 below shows the sample of National Oil Corporation of Libya 

and the sample distribution among them by their gender. 

Table 1:  Total Managers of National Oil Corporation of Libya 
 

 Gender Total 

Male Female 

Position held in  

the organization 

Top Manager 39 20 59 

Supervisory 21 5 26 

Middle-Level Manager 7 2 9 

Low Level Manager 3 3 6 
Total 70 30 100 

 

E.   Research Instruments 

Primary data was used for this study; questionnaires were given to the sample. The questionnaires were 

designed in order to obtain information regarding time management practices in the firm and their individual as 

well as group performances. The data about the implemented time management practices and employee 

performance was acquired through the questionnaires. Secondary sources were also utilized in gaining 

information about the organization and its practices. Secondary sources included the company manuals, and 

information provided on their website. 

 

F.   Hypothesis  

The following hypothesis will be used 

H0 – The employees in organizations are impacted by the effective time management  

H1 – The employees in organizations are not impacted by the effective time management 

Quantitative research methods have been utilized in order to collect data and to examine them in order to 

mitigate the level of error.  Statistical techniques were used in order to analyze the data from the questionnaires.  

Initially simple regression analysis was conducted using the statistical package for social sciences (SPSS). The 

results of SPSS were analyzed under standard error and were further developed. 

 

IV. Results 

Table 2: ANOVA TEST 

p < 0.005 

 Sum of Squares Df Mean 
Square 

F Sig. 

Have you heard about or practiced time 
management before 

Between Groups 1.097 3 .366 1.580 .199 

Within Groups 22.213 96 .231   

Total 23.310 99    

Do you think you need effective time 

management in NOC? 

Between Groups 6.356 3 2.119 2.309 .081 

Within Groups 88.084 96 .918   
Total 94.440 99    

Does NOC practices or pursues you to practice 

effective time management? 

Between Groups 2.894 3 .965 .980 .406 
Within Groups 94.496 96 .984   

Total 97.390 99    

Has effective time management been helpful in 

the achievement of your personal goals? 

Between Groups 11.234 3 3.745 3.465 .019 

Within Groups 103.756 96 1.081   

Total 114.990 99    

Is it true that effective time management 

improves output? 

Between Groups 2.541 3 .847 .725 .540 
Within Groups 112.209 96 1.169   

Total 114.750 99    

Do you agree that the type of objectives set in 
NOC determines the height of organizational 

performance? 

Between Groups 3.763 3 1.254 1.291 .282 
Within Groups 93.237 96 .971   

Total 97.000 99    

Is NOC performance susceptible to or affected by 

poor time management? 

Between Groups 1.081 3 .360 .372 .773 
Within Groups 93.029 96 .969   

Total 94.110 99    

Do you agree that when inefficient staffs are 
retrenched faults are minimized and performance 

will improve? 

Between Groups 6.079 3 2.026 2.554 .060 
Within Groups 76.161 96 .793   

Total 82.240 99    

Do you think effective time management will 
increase NOC's performance? 

Between Groups 7.443 3 2.481 1.620 .190 

Within Groups 147.067 96 1.532   
Total 154.510 99    
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Does the management of NOC hold seminars on 

time management? 

Between Groups 7.196 3 2.399 2.376 .075 

Within Groups 96.914 96 1.010   
Total 104.110 99    

Did any workers get laid off due to poor time 

management? 

Between Groups 7.380 3 2.460 2.679 .051 

Within Groups 87.247 95 .918   
Total 94.626 98    

Do you believe that time management has been 

helpful in increase of your productivity? 

Between Groups 1.186 3 .395 .410 .746 

Within Groups 92.524 96 .964   
Total 93.710 99    

Has time management being helful in yor 

personal life? 

Between Groups 7.796 3 2.599 2.731 .048 

Within Groups 91.364 96 .952   

Total 99.160 99    

Are you in support of effective time management 
in NOC? 

Between Groups 2.221 3 .740 .770 .514 

Within Groups 92.369 96 .962   

Total 94.590 99    

Can effective time management have negative 
effect on productivity? 

Between Groups 4.329 3 1.443 1.489 .222 

Within Groups 93.031 96 .969   

Total 97.360 99    

Do you think lack of time management is one of 
the problems affecting Libya today? 

Between Groups 12.205 3 4.068 .391 .760 

Within Groups 999.505 96 10.412   

Total 1011.710 99    

Do you believe having to stop people from 

visiting you during working hours will have 
effect on your performance? 

Between Groups 1.758 3 .586 .666 .575 

Within Groups 84.432 96 .879   

Total 86.190 99    

Does procrastination wastes time? 
Between Groups .433 3 .144 .174 .914 
Within Groups 79.757 96 .831   

Total 80.190 99    

Would it be helpful if you made a list of tasks to 

do daily? 

Between Groups 1.599 3 .533 .387 .762 
Within Groups 132.161 96 1.377   

Total 133.760 99    

Are there penalties for poor time management in 

NOC? 

Between Groups 2.577 3 .859 1.042 .378 
Within Groups 79.133 96 .824   

Total 81.710 99    

Planning is key in effective time management? 

Between Groups .408 3 .136 .151 .929 

Within Groups 86.182 96 .898   
Total 86.590 99    

Is time management the only determinant for 

high performance in organizations? 

Between Groups 2.789 3 .930 1.222 .306 

Within Groups 73.051 96 .761   
Total 75.840 99    

Do you agree that an organization can know all 
about time management but still not put it into 

practice? 

Between Groups 1.943 3 .648 .514 .674 

Within Groups 121.057 96 1.261   

Total 123.000 99    

 

V.  Conclusion and Discussion 
The National Oil Corporation of Libya because it is the biggest oil and gas company in the state of Libya. 

Considerable amount of literature was accumulated for this specific paper, the writing was surveyed upon 

different themes including time management, representative execution, and time management's effect on the 

performance of the worker. The writers concluded that time management has a positive effect on organizing, 

objective setting, objective accomplishment, and on time. Besides, time management has been considered in 

distinctive studies including a larger part of studies in scholarly environment and associations. The majority of 

the studies in the past for the most part indicate the advantages of time management and how it can affect the 

execution of understudies and representatives in their individual line of work. 

In order to find the connection between the employee performance and the time management between workers 

working at National Oil Corporation (NOC) simple linear regression was used. They study consisted total of 84 

manager out which were both middle and line managers. A survey was conducted to gather the data and 

analyzed. As the results have shown that there is a good connection between the dependent and independent 

variables which affect the performance of the workers at NOC.  There is a positive relationship between the time 

management and the employee performance.  

There are few set back to the study one of them is that the study was conducted at only one organization which 

makes it a little weak due the number of surveys that were taken, so in this case it cannot account for the whole 

population of the companies working in Libya.  If more organizations were studied it would have been better to 

compare the results and to see if they both correlate with each other because like mentioned about that culture of 

the company is an important aspect in the performance of their workers.   
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