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I. Introduction 

Attitude is defined as ‘a structure that prioritizes behaviour, guides choices and decisions about the action, 

although it is not directly observable’ [1]. It is a tendency that is attributed to an individual and regularly constructs 

ideas, emotions and behaviour about a psychological object. A positive favorable attitude makes the work not 

only easier but also more satisfying and professionally rewarding whereas negative and unfavorable attitude 

makes the teaching task harder, tedious and unpleasant. Assessing the attitude of an individual towards the specific 

stimulus, it is possible to predict the behaviour of the same individual towards the related stimulus. When the 

behaviour of teacher is analyzed in a classroom environment, it could be observed that one of the main factors 

determining teacher behaviour was the quality of the attitude of the individual towards teaching profession. It was 

determined that pre-service teachers using a differentiating and internalizing learning style had a more positive 

attitude towards the teaching profession [2]. 

Personality is the unique combination of patterns that influence behavior, thought, motivation and emotion in a 

human being [3]. Over time, these patterns strongly influence personal expectations, self-perceptions, values and 

attitudes. Personality traits that are defined as consistent behavioural patterns and self-processes originating from 

the individual are often described as a tendency of an individuals to demonstrate a certain behaviour under 

changing situations [4]. It is expected that an individual with certain personality traits would behave in a particular 

way in different situations, and personality traits could be defined as permanent qualities that enable individuals 

to exhibit consistent behaviour under different conditions [5]. 

Hartman and Betz [6] stated that there was a significant correlation between personality traits of the individuals 

and career behaviour. It was emphasized that conscientiousness and extraversion were the most reliable indicators 

of career-based self-efficacy, while it was supported that neuroticism is a continuous indicator of unproductively 

when career behaviour is analyzed based on personality traits. It was reported that there was a significant 

correlation between extraversion, agreeableness and conscientiousness and teachers’ job satisfaction, while there 

was a negative correlation between neuroticism and teachers' job satisfaction [7]. It is also found that, extraversion 

and agreeableness were are related with the motivation of choosing teaching career among prospective teachers 

[8]. Uluga et. al. [9] showed that teachers’ positive attitudes had positive effects on students’ performance and 

personality developments, negative attitudes had a negative effect on both the performance levels and personality 

development of students. Alibakhshi [10] indicated that personality had significant impacts on teachers' teaching 

activities preferences and gender had significant influence on teaching activities in terms of personality traits.  

Teacher Education Institutions are the laboratories to prepare the future teacher. The basic aim of the institutions 

is not only preparation of a general teacher but efficient, skill full, having favorable personality traits, high 

emotionally intelligence and professionally sound teachers grounding is the principal goal of the institutions. Thus, 

for the professional development of the teachers and advancements in education, the attitude held by them is very 
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important. In view of the above, one question ‘is there any relationship between attitude towards teaching 

profession with personality traits?’ arises in the mind of the researchers. To get answer of the above question, 

researchers have undertaken the work. 

 

II. Population and sample 

Entire prospective teachers who are continuing their training programme at different Government and Government 

aided Teachers’ Education Institutions (TEI) in West Bengal in the session 2014-15 are considered as population 

of the study. The total population is 3786. Investigator has exercised multistage proportionate random sampling 

technique in the present study. In the present study the sample size is 654. 

 

III.  Tools 

For this study Two tools has been used viz. Attitude towards teaching profession Scale developed by Chakraborty 

and Modal [11] and Big Five Inventory (BFI), developed originally by John et. al [12] followed by cultural 

adaptation by the Investigators.  

IV. Hypotheses 

3. Hypothesis 

In order to conduct the investigation smoothly following null hypotheses has been framed: 

Ho
1: The attitude towards teaching profession does not differ significantly with regard to personality traits 

In the present study Big Five Personality traits viz. Extraversion, Agreeableness, Conscientiousness, Neuroticism 

and Openness are administered to assess the traits of the individual and to compare these personality traits with 

attitude towards teaching profession of the prospective teachers, the hypothesis have to sub divided into sub-

hypotheses. It is an attempt to further clarify the question and provide definitively an accurate answer.  

Ho
1(1): The attitude towards teaching profession does not differ significantly between openness and 

conscientiousness prospective teachers. 

Ho
1(2): The attitude towards teaching profession does not differ significantly between openness and 

neurotic prospective teachers. 

Ho
1(3): The attitude towards teaching profession does not differ significantly between openness and 

extraversion prospective teachers. 

Ho
1(4): The attitude towards teaching profession does not differ significantly between openness and 

agreeableness prospective teachers. 

Ho
1(5): The attitude towards teaching profession does not differ significantly between conscientiousness 

and neurotic prospective teachers. 

Ho
1(6): The attitude towards teaching profession does not differ significantly between conscientiousness 

and extraversion prospective teachers. 

Ho
1(7): The attitude towards teaching profession does not differ significantly between conscientiousness 

and agreeableness prospective teachers. 

Ho
1(8): The attitude towards teaching profession does not differ significantly between extraversion and 

agreeableness prospective teachers. 

Ho
1(9): The attitude towards teaching profession does not differ significantly between extraversion and 

neurotic prospective teachers. 

Ho
1(10): The attitude towards teaching profession does not differ significantly between agreeableness and 

neurotic prospective teachers. 

Ho
2: There is no significant correlation exist between different personality traits with attitude towards 

teaching profession. 

 

V. Analysis and Interpretations 

A. Testing of Hypothesis Ho 

In order to test hypothesis Ho, ANOVA table (Table -1) has been constructed as follows: 
 

Table - 1  Summary of ANOVA data for Personality traits  

Source of 

variation 

SS df MS F 

ratio 
Personality traits 4305.681 4 1076.420 3.97* 

Within group 175869.91 649 270.986  

* Significant at 0.01 level  

 

It is observed from Table 1 that ‘F’ value at df (4,649) is 3.97 which is higher than that of critical ‘F’ value 

leading to rejection of Ho. It indicates that attitude towards teaching profession depends on personality traits. 
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B. Testing of Sub Hypotheses  

In this study personality traits are assessed by BFI and to find out which pairs is significant, ‘t’ test for 10 

possible pairs are determined and presented in Table 2 
 

Table2 : Summary of ‘t’ test for different pairs of personality traits 

Sl. 

No. 

Null 

Hypotheses 

Pair of comparison N M SD t Result of 

testing 

1 Ho
(1) Openness 106 287.41 21.04 0.83 Accepted 

 Conscientiousness 98 289.70 18.45 

2 Ho
(2) Openness 106 287.41 21.04 3.46* Rejected 

 Neuroticism 110 277.81 19.73 

3 Ho
(3) Openness 106 287.41 21.04 0.64 Accepted 

 Extraversion 108 289.15 18.65 

4 Ho
(4) Openness 106 287.41 21.04 1.72 Accepted 

 Agreeableness 108 291.94 17.54 

5 Ho
(5) Conscientiousness 98 289.70 1845 4.48* Rejected 

Neuroticism 110 277.81 19.73 

6 Ho
(6) Conscientiousness 98 289.70 18.45 0.21 Accepted 

 Extraversion 108 289.15 18.65 

7 Ho
(7) Conscientiousness 98 289.70 18.45 0.89 Accepted 

 Agreeableness 108 291.94 17.54 

8 Ho
(8) Extraversion 108 289.15 18.65 1.14 Accepted 

 Agreeableness 108 291.94 17.54 

9 Ho
(9) Extraversion 108 289.15 18.65 4.36* Rejected 

 Neuroticism 110 277.81 19.73 

10 Ho
(10) Agreeableness 108 291.94 17.54 5.59* Rejected 

Neuroticism 110 277.81 19.73 

*Significant at 0.01 level of significance 

 

It is observed from Table 2 that mean value for prospective teachers with openness and conscientiousness 

personality traits are 287.41 and 289.70 respectively. The calculated ‘t’ value is 0.83 which is much lower than 

that of ‘t’ table value for the degree of freedom 202. So the null hypothesis Ho
1(1) is retained. Hence, the attitude 

towards teaching profession does not differ significantly between openness and conscientiousness prospective 

teachers. Similarly sub hypotheses Ho
1(3), Ho

1(4), Ho
1(6), Ho

1(7) and Ho
1(8) are accepted by applying the same logic. 

On the other hand mean values for openness and neuroticism are 287.81 and 277.41 respectively. The calculated 

‘t’ value is 3.46 which is significant at 0.01 level of significance. Hence null hypothesis Ho
1(2) is rejected indicating 

that prospective teachers with openness personality traits shows favorable attitude towards teaching profession 

than that of neurotic personality traits. Similar results obtained for prospective teachers with conscientiousness, 

agreeableness, extraversion personality traits than with neurotic teachers as sub hypotheses Ho
1(2), Ho

1(5) , Ho
1(9) 

and Ho
1(7)

 are rejected. 

 

C. Testing of Ho
2: 

In this study Pearson co-efficient of correlation is calculated between attitude towards teaching profession and 

different personality traits of secondary school teachers as shown in Table 3. 
 

Table 3 Co-efficient of correlation between attitude towards teaching profession and different personality traits 

Sl 

no 

Different 

personality traits 

Co-efficient of 

correlation 

df 

1 Openness 0.115 128 

2 Conscientiousness 0.205* 122 

3 Extraversion 0.257* 129 

4 Agreeableness 0.320* 131 

5 Neurotic  0.032 139  

                                               * Significant at 0.01 level 

Table 3 revealed that co-efficient of correlation between attitude towards teaching profession with openness, 

conscientiousness, extraversion, agreeableness and neuroticism are 0.115, 0.205, 0.257, 0.320 and 0.032 

respectively.  It is also observed from Table 3 that correlation between attitude towards teaching profession with 

openness and neuroticism are not significant where significant for conscientiousness, extraversion and 

agreeableness. This revealed that prospective teachers with openness and neurotic personality traits did not possess 

favorable attitude towards teaching profession where prospective teachers with conscientiousness, extraversion 

and agreeableness personality traits shows favorable attitude towards teaching profession. 

 

VI. Results and Discussion 

Main objective of the study is to find out whether any relationship exists or not with regard to attitude towards 

teaching profession of the prospective teachers in relation to their personality traits.  For this purpose pair of 
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personality traits is taken into consideration and to find any significant difference exists or not towards the 

prospective teachers’ teaching professional attitude.  

Arranging as per descending order in respect to mean values of the five different traits the sequence is as follows: 

agreeableness > conscientiousness > extroversion > openness > neuroticism. Agreeableness measures how 

friendly people are with other people or basically how able they are to get along with others. The study conducted 

by Graziano and Eisenberg [13] revealed that it is a tendency to be pleasant and accommodating in social situations 

reflecting individual differences in concern for cooperation and social harmony. Agreeableness trait includes 

empathetic, considerate, friendly, generous, and helpful and they also have an optimistic view of human nature. 

It is perceptible individuals who score high on the agreeableness trait have strong interpersonal skills and find 

prosaically relationships to be intrinsically motivating. Conscientiousness trait encompasses a diligent, 

hardworking, thorough and organized. Individuals possessing this trait would be described as highly 

conscientious. Hogan and Ones [4] explain conscientious individuals consistently have strong job performance 

across a variety of workplace settings. Prospective teachers high on this trait would likely be described by their 

superiors and having a hard work ethic and being dedicated. Agreeableness and conscientiousness also impacted 

group work attitudes, in particular, preference in group learning. Agreeableness was positively correlated with 

level of personal contribution to group work and students’ satisfaction when they became involved in group 

achievement. Conscientious individuals liked group work more when they selected their own groups. They 

understood other group members’ ideas and were willing to offer help to group members. These individuals tend 

to be courteous and willing to cooperate rather than compete with others. They also perform all tasks assigned to 

them conscientiously and work hard to accomplish their goals. In group work setting one can always count on 

them to follow through with their commitments. Extraversion trait encompasses talkative and energetic at one end 

of the continuum and shy and withdrawn at the other end. In the study of Jost [15] it was revealed that people 

those who have highly openness personality trait tend to be politically liberal and tolerant of diversity. As a 

consequence, they are generally more open to different cultures and lifestyles. They are lower in ethnocentrism 

and right-wing authoritarianism. Studies conducted by Van Heck [16] and Bakker et. al. [17] exposed that 

individuals who are high in neuroticism may show more emotional reactions whenever confronted with stressful 

situations and ineffective coping with stressful situations in the work environment makes individuals who are high 

in neuroticism more vulnerable to the symptoms that are typically associated with burnout. Neurotic individuals 

reported feeling nervous in communicating their ideas within group, had difficulty in understanding what the 

group task was; were not relaxed and were afraid to ask for help within their group. These are individuals who are 

worriers and often feel inferior to others. As such, their participation and contribution to group work will be 

limited. They also have a limited capacity in dealing with stressful situations and get angry at the ways other treat 

them So the characteristics of neurotic prospective teachers are unfavorable for the teaching profession. As such, 

their participation and contribution to group work will be limited. So the characteristics of neurotic prospective 

teachers are unfavorable for the teaching profession. 

 

VII. Conclusions 

The present investigative study is a valuable addition to the field of personality and attitude towards teaching 

profession. The study provides excellent evidences, how attitude towards teaching profession is affected and 

related with different traits of personality. It is also observed from the study that prospective teacher with neurotic 

and personality shows unfavorable attitude towards teaching profession as well as other personality traits also 

affects attitude towards teaching profession. Therefore, personality test should be included in the selection process 

for the recruitment of secondary teachers. 
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