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I. Introduction 

In the period of globalization, the part of Indian women’s at home and work has taken a multifaceted measurement. 

A most of India’s working women continue to be engaged in rural agricultural activities. Most Indian Women’s, 

all things considered, attempt beneficial work just under the monetary impulse. In India, an association has 

dependably been a male-overwhelmed put. Women’s constitutes for 48.29 percent of the populace (Census 2011). 

Work drive interest of women’s remains woefully low in India, and this could be a noteworthy drag, not simply 

on the strengthening of women’s but rather on the India development story also. The International work 

associations positions India at 121st out of 131 nations in female work constrain investment female workforce out 

in the open area is much lesser than private division. This paper is mainly focused on rural women labour force 

participation and economic development in India. 
 

II. Women Labour Force Participation in Rural India 

Over the last decade, women’s participation in the labour force has been decline. Latest government statistics 

suggest that women’s labour force participation rate declined from 29.4 percent in 2004-2005 to 22.5 percent in 

2011-2012.  

Women’s participation in the work market is impacted by social standards administering gender orientation parts 

and obligations as much as it is by monetary and auxiliary factors. More than 70 percent of the rural female 

workforce is occupied with agricultural, and the extent of workforce occupied with agribusiness in main and 

backup limit is around 75 percent for every penny crosswise over various NSSO rounds (Rahul Lahoti, 2013). 

A low female labour force participation rate is indeed the factor that keeps India’s overall labour force 

participation rate low. As stated in the ILO’s Global Employment Trends 2013 report, out of 131 countries with 

available data, India ranks 11th from the bottom in female labour force participation (ILO, 2013). 

The below table shows that as per the NSS 50th round, 35.9 percentage of the women are working in rural areas 

in the year 1993-1994. In the 55th round of NSSO, the female work participation declines to 30.1 percentage in 

the year 1999-2000. At the 61st round of NSSO, the participation of women in labour force has suddenly increased 
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for 36.5 percentage in the year 2004-2005.During this period, the growth of agricultural incomes in the country 

was stagnant, yet most of self-employed female workers occupied in agriculture and related activities. 

Table-1 Labour Force Participation Rate per 1000 of Age 15-plus Years as per Usual Status 

NSSO Rounds 

Rural Urban 

Male Female Total Male Female Total 

1993-1994 

(50th Round) 

876 

(64.1) 

491 

(35.9) 

1367 

(100.0) 

801 

(77.1) 

238 

(22.9) 

1039 

(100.0) 

1999-2000 

(55th Round) 

845 

(69.9) 

364 

(30.1) 

1209 

(100.0) 

782 

(81.3) 

180 

(18.7) 

962 

(100.0) 

2004-2005 

(61st Round) 

864 

(63.5) 

497 

(36.5) 

1361 

(100.0) 

796 

(76.4) 

246 

(23.6) 

1042 

(100.0) 

2009-2010 

(66th Round) 

825 

(68.6) 

378 

(31.4) 

1203 

(100.0) 

762 

(79.7) 

194 

(20.3) 

956 

(100.0) 

2011-2012 

(68th Round) 

813 

(69.4) 

358 

(30.6) 

1171 

(100.0) 

764 

(78.8) 

205 

(21.2) 

969 

(100.0) 

    Source: NSSO EUS rounds: 1993-1994, 1999-2000, 2004-2005, 2009-2010 and 2011-2012. 

In the 66th& 68thNSSO rounds, the female work participation rate was decline from 31.4 percentage to 30.6 

percentage from 2009-2010 and 2011-2012. The main reasons behind that, the reduction of cultivated land, 

modernisation and advancement of technologies used in the agriculture production. 

 

Figure -1 

 
With nearly 80 percent (NSSO 2011–2012, 68th round) of the women labour force being concentrated in rural 

areas and the issue is addressing from the rural angle. The ILO report states that, in the year 2011-12, 62.8 percent 

of women were working in the agriculture sector; only 20 percent were engaged in industry and 17 percent in the 

services sectors. 

III. Women and Rural Economic Development 

Women contribute to the Indian economy in many ways and they play a very strategic role in the development of 

society and economic development. Women is the leader planner of the family, the first trainer, supplier of labour 

power and by playing crucial role in the development of agriculture, industry, service sector, socio-culture etc. 

creates a civilized society (Meenu Sharma, 2016). 

The contributions of the rural woman are working in home, after looking cattle, they have to helping their husbands 

in agricultural work, cooking, bringing fuel and water goes unrecorded. They are accorded status of family 

workers, with hardly any control over earnings. Women’s contribution is significant in agriculture and allied 

activities such as animal husbandry, poultry, and fisheries, processing of food and food products and post-harvest 

operations. 

Rural women are very important and productive workers in India’s national economy. A majority of rural women 

suffers from not only ‘economic poverty’ but also from ‘information poverty’. Technology transfer to women 

would be prioritized in all aspects of cultivation and farm management, including dry land agriculture 

technologies, animal husbandry, forestry, sustainable natural resources management and leadership development. 

They would be provided training in pre and post-harvest technologies. To train rural women farmers in new 

technologies and practice, gain access to information on the agricultural schemes and subsidies, training in crop 

planning and so on.  

Women are having a place with underprivileged and poorer areas, independent of their social strata or district, are 

without anyone else, in no position to disentangle their issues. They are liable to segregation and misuse and 

involve a lower status in the local, political and monetary situation. Women’s, especially, in provincial territories 

have proportionately minimum belonging, abilities, training, societal position, authority qualities and capacities 
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for activation, which decides the level of basic leadership and control, and accordingly, their reliance on men 

increments. The Women’s strengthening is a basic determinant of financial prosperity, economic well-being and 

political power.  

IV. Problems faced by the Rural Women Workers 

World Health Organization's (WHO) described "Word related or occupational related anxiety is the reaction 

individuals may have when given work requests and weights that are not coordinated as far as anyone is concerned 

and capacities and which challenge their capacity to cope". There are still vital troubles in the method for women 

business, for example, their confined portability, deficient preparing and lodging offices. The watchman of women 

thinks of it as perilous to send their women wards far from their homes to take up work. In this way, women 

specialists keep on preferring a business which is locally accessible, non-accessibility of lodging offices for a 

solitary women go about as real obstruction for some women who yearn for work and other than exchange of the 

area after marriage comes in the method for strength of work among married women. The accompanying issues 

are confronted by the rural women workers given below as: 

(a) Gender based discrimination 

Working men are typically given unreasonable preferred standpoint in contrast with the working women. In this 

male overwhelming society, men are viewed as all the more dedicated, smart and preferable representatives over 

women. This sexual orientation separation result in expanded level of stress and occupation disappointment. It 

likewise diminishes inspiration to work and duty towards the employment. Essentially women are given lesser 

open doors for quality training which thus brings about absence of information with respect to mechanical 

headway. 

(b) Household Restrictions 

Prior women were limited to their home and their essential part was to deal with family unit errands. With time, 

because of increment in monetary weights on families this limitation has been discharged. Presently in the vast 

majority of the families women are additionally permitted to get advanced education and do paid occupations 

however under specific limitations. The most extreme rate of working women can be viewed as wellbeing 

labourers, educationist, assistants or some other low paid occupation that are very little favoured by men due to 

the absence of development openings and low pay-scale. Women are permitted to do such occupations due to the 

female overwhelming environment. This thing has confined the lady's presentation to other accessible open doors 

and constrained their development in the formative segment. After throughout the day of work at office, regardless 

of how tired they will be, they likewise need to take care of local tasks. 

(c) Harassment at Work Place 
Harassment is another fundamental issue confronted by working women, as they are viewed as a simple focus by 

the male partners. A large portion of the women in Pakistan left their home to acquire cash just at the season of 

outrageous need, they are much powerless and associates and higher administration pester them by passing wrong 

comments or ridiculing them or in extraordinary cases they annoy them sexually.  

Normally women stay quiet on such acts or overlook them or endure it in dread of losing their occupation. They 

are hesitant to make charges against the guilty parties. Some of them leave to dispose of this since they realize 

that it is of no utilization to make an objection against them. Degenerate officers and higher powers don't bolster 

them. Strict laws are there to bolster working women however just if this get reported. This is one of the significant 

reasons why families don't permit women to work. 

(d) Lower Pay-scale 
The business ought to guarantee that uniform wages ought to be paid to both men and women on an equivalent 

measure of work done. In numerous work environments, representatives are not permitted to talk about their 

compensations as a result of which nobody ever comes to know whether they are paid less or not. Tormenting, 

provocation and manhandling are striking acts, however, bring down wages is a quiet offense, nobody makes any 

protest and the issue proceeds.  

Women are paid less on the grounds that business has this preset idea that she will leave the place of employment 

after marriage or in the wake of having youngsters. Women win low additionally in light of the fact that they need 

to pick a less difficult occupation for themselves so they can invest more energy at home. Parenthood influences 

the women's vocation antagonistically rather than men.  

(e) Married Working Women 
The majority of the working women are not permitted to carry out a vocation furthermore, it gets to be troublesome 

for them to keep up work and family unit tasks harmony in view of expanded duty. Customarily, men are the 

bread workers of the house and it is not obvious if women bolster the family monetarily or if women win more 

than men. Hitched working women likewise confront issues at work. It is unrealistic for them to work in late 

hours. A large portion of the working environments doesn't have nurseries or childcare where moms can keep 

their youngsters. 

(f) Negative Demeanors of Male Colleagues 

The demeanour of male colleagues is once in a while truly mortifying and one-sided. It is viewed as those women 

are contracted just to add shading to the workplace environment. The absence of work environment social support, 
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from partners and managers, prompts to truancy, low turnover and occupation disappointment. Higher powers 

ought to attempt to set up a strong and favourable workplace.  

(g) Transport  
The transport framework in our nation is extremely poor. This is a major deterrent for the women who need to go 

out for work. Men and women both need to face this issue. Regardless of the insufficient accessibility of the 

general population transport, women likewise need to face provocation. They will undoubtedly go on transports 

and vans since taxicabs are costly. The legislature ought to address this issue on need premise. Isolate open 

transport can tackle this issue. 

V. Conclusion 

Women keep on facing numerous hindrances to entering the work advertise and getting to not too bad work, 

including care duties, absence of aptitudes, access to business, decision of work, working conditions, business 

security, wage equality, segregation restricted portability and wellbeing issues, among others. Women encounter 

a scope of various difficulties and adjusting the contending weights of work and family obligations. 

Social and cultural factors remain the principal driving factors of keeping women outside the labour force. The 

female migration for work has increased substantially in recent decades. A striking trend is unmarried young 

women migrating for work in contrast to mainly marriage related migration. More than half of women work as 

self-employed of which most are unpaid helpers. The large rise in female participation until 2005 and the drop 

thereafter was among the unpaid self-employed group, unpaid helpers can be agricultural workers within a family, 

shop assistants or street vendors. To increase the female labour force participation, the government must take 

steps to improve the labour market policies, such as the rural employment programme (NREG) help to overcome 

the social barriers and reduction of wage gaps between the men and women. 
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