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I. Introduction 

Today, with the rapid changes in the organizational environment and stressed the necessity of strategic human 

resource management, task management leadership, which is so important in terms of scope, tasks and 

management functions to overshadow other has (Goldsmith and others, 2014). In fact, today's leaders with new 

functions such as empowerment, (Saxena and Avast, the translation of a secret Iranian race, 2004), creating 

mental and emotional involvement of individuals, human excellence and development, succession planning and 

talent development etc. people (Goldsmith, translation Persians and others, 2012) can be very decisive role in 

the development and success of their organizations. Also a necessary condition for achieving the goals of any 

organization, especially manpower and personnel that have specific abilities and skills, their commitment to the 

job and the organization and satisfaction of their tasks, so managers help getting the empowerment of human 

resources, who can not make it go higher and motivation to produce more and more qualitative, and this way, 

the organization, employees and customers and, in general, society and the country's productive and satisfied the 

(Nerimosaee, 2013). Empowerment can also identify a clear picture of the situation in order to plan and prevent 

loss of human resources at the level of senior managers and decision-makers provide (Chang et al., 2010; Stuart 

et al., 2010). The major problem most organizations, especially in developing countries, shortages of raw 

materials, energy or even technology, but also items that can be traced back directly or indirectly to human 

resource management (Ahmadi et al., 2013). The importance and necessity of strengthening the policy to meet 

the challenges of human resource management and employee empowerment will be discussed. Empowerment of 

the most effective steps to meet the challenges of human resources management.human resource empowerment, 

motivation, participation, commitment, creativity and loyalty lies (Hashemi, Syed Hamid, pour S. Amin Zadeh, 

2012). The process of increasing the competency of employees through the identification and elimination of the 

conditions that cause them disability is (Widad and Mehrara, 2012). Empowerment in the management of 

various aspects of the investigation, the definitions provided in this case is another example of empowerment, 

motivation is innate potential for improvement.  

Empowerment, sharing a fixed amount of power; it is a process through which the relative strength of each 

individual interface increases. Empowerment, competency-based intrusion that must be made. The power far 

beyond that of dividing or sharing the powers that be.a direct relationship is expected to lead to empowerment to 

reduce their displacement. 

The research of Sity et al (2013) showed that there was a significant positive relationship between psychological 

empowerment and commitment findings also show that empowerment is more associated with emotional 

commitment towards continuous commitment (Moradi, Jalalian, 2014). (Alvani et al, 2012). As well as 
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empowering effect on the performance of employees who had obtained positive Telecommunication Company 

of Iran, was consistent with the findings of Alwani et al in 2012. In another study proved, psychological 

empowerment significant positive effect on job satisfaction, organizational commitment and organizational 

performance and significant negative effect on job stress. The results show that empowerment can have an 

important impact on other variables of human resources and attention to the development and improvement of 

working conditions of staff and organizational performance. 

In general it can be said that the importance of human resources and enabling them to have a positive effect and 

helpful (Moradi, Morteza, Galileans, HR; 2015). Therefore, it is suggested staffing needs and priorities are 

always taken into consideration as far as possible in the organization continuously empowerment programs (M 

Moradi, HR Galileans, 2015). The aim of this study is an applied research because of scientific theories of 

leadership have been developed by basic research to solve the administrative problems and actually used. 

Research objectives: 1. study, the effect of enabling features and design and present an appropriate government 

agencies led to the development of new functions in government agencies is Zrbayjan-Ghrby province. The 

main issue in this study is challenging the status of the new functions of leadership as the empowerment of 

government agencies in Western Azerbaijan province in what is the point? And a model for the development of 

the province of West Azarbaijan What is the status of enablers in government agencies? 

 

II. Material and Methods 

This paper is descriptive - correlation. The study public organizations in West Azarbaijan Province is 250 

people, among them using simple random sampling of 150 as a sample were selected. The measuring instrument 

used in this study, two standard questionnaires that have already been approved validity and reliability. To 

analyze, classify and summarize descriptive data on software and descriptive statistics including frequency, 

percentage, tables, graphs, mean scores and standard deviations and to test hypotheses of the Kolmogorov-

Smirnov test, Pearson and regression were used. 

 

III. Results 

In this section, through the tests of Kolmogorov-Smirnov, Pearson's correlation and linear regression the 

research hypotheses are exposed to test. First, before the execution of Pearson's correlation test, the 

Kolmogorov-Smirnoff test was executed for determining the normality of data. Results of this test indicated that 

the data in studied variables was normal. 

Table 1, results of Kolmogorov-Smirnov test 
Sig Standard Deviation Z Average Group 

0.338 0.311 0.941 3.178 Empowerment 

0.089 0.376 1.248 3.580 New Functions of Leadership 

Research hypotheses test 

With respect to the fact that significance level of all research variables is larger than 0.05, therefore the 

Pearson's correlation test and the test of linear regression are used for testing the research hypotheses. 

In table 2, the results of linear regression test are shown. 

Table 2, results of Pearson's correlation test 

 

With respect to table 2, there is a relation between Empowerment and New Functions of Leadership under a 

confidence level of 0.99 and error value of less than 0.01. In table 3, the results of linear regression test are 

shown. 

Table 3, results of linear regression test 
Ρ F 

 
 

T Dependent Variable Independent Variable 

0.000 604.319 0.655 0.809 24.583 New Functions of Leadership 

Empowerment 

0.000 290.347 0.677 0.691 17.040 Make effect 

0.000 370.258 0.538 0.733 19.242 Clear expectations 

0.000 245.039 0.435 0.660 15.654 Communications 

0.000 452.353 0.587 0.766 21.269 Directional 

0.000 385.830 0.548 0.740 19.643 Commitment and support 

0.000 451.151 0.587 0.766 21.241 Accountability 

0.000 424.804 0.572 0.756 20.611 Recognize and reward 

   

Sig R Dependent Variable Independent Variable 

0.000 0.809 New Functions of Leadership 

Empowerment 

0.000 0.691 New Functions of Leadership 

0.000 0.733 Make effect 

0.000 0.660 Clear expectations 

0.000 0.766 Communications 

0.000 0.740 Directional 

0.000 0.766 Commitment and support 

0.000 0.756 Accountability 
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With respect to the results of table 3, with respect to the value of F and the value of calculated t, it can be seen 

that the relation between the variables is linear and with respect to calculated significance level, it can be said 

that independent variables impose positive effects on dependent variables among the staff. 

 

IV. Conclusion and Discussion  

The results showed that there is a significant positive relationship between empowerment and performance of 

innovative leadership in government agencies in Western Azerbaijan. Employees who are more capable and 

more satisfaction and job pressures are less commitment, cooperation and partnership working are more 

likely.and continuous improvement will help to improve performance. In other words, develop a strategy 

enabling an organization. Human resources constitute the real wealth of an organization. Between human capital 

and productivity in organizations there is a direct relationship. The main concerns of successful businesses, 

raising capital is the human intellect and wisdom to be able to make a difference in their organization they 

belong. 

According to the results obtained should be organized in order to empower your employees to do the following 

actions. Pay special attention to adornment work environment, conducting recommendation system, creating 

motivation, job enrichment, according to the teaching and authority, create an atmosphere of intimacy and 

camaraderie among employees, clarification of roles and duties to employees, establishing a structured 

performance appraisal system General administration, the availability of top management of the organization 

and an intimate relationship with employees, a modification of organizational structure flexibility and growth in 

self-confidence, giving material resources, facilities and equipment, sufficient space (for employees in the use of 

those are needed for the task), the establishment of workplace physical facilities and equipment and office 

equipment for staff, encouraging and rewarding good staff and Courier and appreciation of qualified staff, the 

use of performance-based reward system to motivate employees in them, creating opportunities for learning and 

development of employees, continuous and systematic training courses for professional and regarding the duties 

and responsibilities entrusted to the person. 
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