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I. WOMEN EMPOWERMENT 

In the simplest of words it is basically the formation of an environment where women can make independent 

decisions on their personal development and growth as well as shine as equals in society. Women want to be 

treated as equals so much so that if a woman grows to the top of her field it should be a commonplace 

occurrence that draws nothing more than a raised eyebrow at grow gender. This can only happen if there is a 

channelized path for the empowerment of women. 

Thus it is no real bombshell that women empowerment in India is a hotly discussed topic with no real resolution 

looming in the horizon except to doubly redouble our pains and continue to target the sources of all the cruelty 

and ill-will towards women. 

 

II. WOMEN’S EMPOWERMENT PRINCIPLES 

Empowering women to participate fully in economic life across all areas is essential to build well-built 

economies, achieve internationally agreed target for development and sustainability, and improve the value of 

life for men, women, families and communities. 

The private sector is a basis partner in efforts to advance gender equality and empower women. Current research 

demonstrating that gender multiplicity helps businesses perform superior signals that self-interest and common 

concentration can come together. Yet, ensuring the inclusion of women’s talents, skills, power and energies—

from executive offices to the factory floor and the supply chain— involves intentional actions and ability 

policies. 

The Women’s Empowerment Principles offer practical supervision to business and the private sector on how to 

empower women in the workplace, marketplace and community. Developed through a partnership between UN 

Women and the United Nations Global Compact, the Principles are designed to hold companies in reviewing 

existing policies and practices—or establishing new ones—to appreciate women’s empowerment. 

 

III. THE BASIC PRINCIPLES ARE:- 

 Create high-level corporate leadership for gender equality 

 Treat all women and men fair-minded at work—respect and maintain human rights and 

nondiscrimination. 

 Make sure the health, safety and well-being of all women and men employees. 

 Promote education, training and professional growth for women. 

 Implement enterprise growth, supply chain and marketing practices that empower women. 

 Encourage equality through community initiatives and advocacy. 

 Evaluate and publicly report on progress to achieve gender equality. 

Abstract: In this paper we explore the issue of women empowerment. Women empowerment is 

empowering the female to take their own decisions for their personal dependent matters. Empowering 

women is to build them independent in all aspects from mind, thought, rights, decisions, health, education 

etc by leaving all the social work place and family limitations. It is to bring equality in the society for both 

men and women in all areas. Women empowerment is very essential to make the brilliant future of the 

family, society and country. Women need fresh, adaptable and more capable environment so that they can 

take their own right decisions in every field whether for themselves, family, work place, society or country. 

We can say that In order to make the country fully developed country, women empowerment is an 

essential and powerful tool to get the goal of development. 
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IV. THERE ARE FOLLOWING WAYS TO EMPOWER WOMEN 

 Create a safe space: Women in South Asia often have nowhere to gather with other women and talk 

about various issues like gender equity, women’s rights, women development or health. Various 

organizations and READ Centers provide a safe, trusted space for women to   gather and learn. 

 Support mobility and independence: Most women in rural Nepal and India have to ask their husbands 

for permission to leave home. Because of their local READ Center, a large majority of women (75-77%) 

report being able to freely travel outside of their home unaccompanied. 

 Teach women to read: If you are illiterate, simple things like reading signs on a road, numbers on a 

phone, or directions on a medicine bottle make daily life a struggle and difficult. READ Centers teach 

thousands of women to read each year. 

 Increase income and saving: 65% of women increased their income or saving after joining savings 

cooperatives at READ Centers in Nepal and various other countries. Savings cooperatives permit women 

to invest money and then take turns getting loans to start businesses or invest in education for their 

children and other requirement. 

 Teach job skills and seed businesses: women can do various things. Women learn beekeeping, 

mushroom farming, sewing, and other income-generating skills through training programs at various 

centers.  

 Build self-esteem and self-confidence: A majority of women (60-82%) report that their self-esteem or 

self - confidence has increased since coming to a READ Center – helping them to become more 

comfortable speaking in front of groups and sharing opinions and views. 

 Improve decision-making power: About two-thirds of women in Nepal (63%) and India (69%) say that 

they have greater decision-making ability in their homes and communities. 

 Impact health: Women report increased influence in their families and communities after receiving 

training or information from their local READ Center on health care, family planning, domestic violence 

and reproductive rights. Almost all various Center users (87-96%) access health information and services 

at Centers that they would not otherwise be able to access. 

 Build networks: By building social networks, women have more support and greater opportunities to 

effect change in their communities. Three-quarters of women in Nepal and half in India and Bhutan report 

expanding their network through their local READ Center and various NGOs. Women say that once this 

network is in place, they are emboldened by the knowledge and information that they are not alone in 

facing various issues like domestic violence, reproductive health or family planning, and that they are 

inspired to help other women in their houses and community by sharing the knowledge they have learned 

about these topics. 

 Create public leaders: In South Asia (particularly Bhutan), women rarely hold public leadership roles. 

READ Centers give leadership training for women to enhance their presence in the public sphere. 61-65% 

of women report that they are now able to express their opinions in public or in their houses. Women 

report joining committees, facilitating meetings, participating in protests, raising their voices against 

violence, and organizing community programs. 

 

V. EMPOWER WOMEN AT EVERY LEVEL 

When women adopt leadership roles, they contribute a unique set of skills, ideas, and life experiences that can 

broaden the entire company’s insight, strategies, and bottom line. 

On average, Fortune 550 companies with more women wide representation achieved a significantly higher 

financial performance and growth than those with fewer women representatives. 

So how can businesses — especially those led by female — recruit and nurture talented women leaders? The 

best way is by creating a supportive and adaptive environment that actively empowers women to lead by the 

following points: 

 Encouraging mentorship and collaboration. Women enhance their chances of succeeding in business 

when they have mentors to provide real-life examples. 

 Letting family come first. Having a family should never deter anyone — women or men — from 

pursuing a career. Create an adaptive atmosphere that nurtures family life with benefits like flexible work 

schedules, on-site childcare, and their education. 

 Taking the stress off. Female should feel comfortable vocalizing their ideas — not just agreeing with 

their men counterparts to protect themselves politically. Encourage everyone to speak up. 

 

VI. CONCLUSION 

Women are great at building relationships, empowering others, tuning into people’s needs, and balancing a 

staggering number of responsibilities — skills that are great assets, not liabilities, in homes and  workplace .We 
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can say women Empowerment is a powerful tool for family workplace and community and country 

development. 
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