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I. Introduction 

Employment is a basic device through which livelihood is earned. Better employment gives high income and 

higher income determines high status in the society. Women employment is an indicator of development of 

particular society and nation. Employment is a critical feature of modern society. The nature of employment 

determines the quality of individuals' lives, the operation of the economy, the viability of democracy, and the 

degree of respect for human dignity. It is, therefore, essential that modern society establish societal goals for 

employment. Economic prosperity demands that employment be productive, but economic performance should 

not be the sole standard of the employment relationship. Employment is a major concern of all types of industry. 

It is referred to as something provided by companies and demanded by people who need earnings. Just recently, 

the chairman of the Federal Reserve emphasized in his speech that the organization and the government must 

work together in reducing the rate of unemployment in order to improve the rate of production. Production is 

severely affected by the increase of unemployment since the start of economic crisis. The experience of 

developing countries clearly demonstrates that the development of an economy has direct bearing upon 

expansion of its employment potentialities. Gainful employment of labour with adequate wages not only adds to 

raise their standard of living but also significantly contributes by way of increased capital formation and 

creating demands for goods and services which further pave the way for employment of surplus labour through 

productive channels. Thus, it also promotes the national income that is taxed to pay for public services which 

again boost the standard of living. In developing economy, high rate of population growth is posing a serious 

threat to the problem of employment (Deb, Rana Bijoy. 2004).   

 

II. Literature Review 

Geddes, Maryanne., Robinson, Marina., & Lockyer, Rosalind. (2004) re-evaluated the most current and relevant 

literature pertaining to the employment of women in North-western Ontario. It is also to review the most current 

and relevant literature pertaining to the contexts that shape these women’s employment, in order to understand 

both the challenges and the opportunities they face. Special consideration is given to women who work part-

time and women who are self-employed.  

Johri, Roopali. (2005) in his paper explained what people value in employment and on methods of measuring 

the quality of employment, with a view to measuring it in New Zealand. In New Zealand’s current labour 
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market context of skill and labour shortages, historically low unemployment, people working long hours, an 

ageing population, increasing female labour force participation, increasing proportion of dual income families 

and increasing number of people in non-standard employment, the government’s attention has broadened from 

simply increasing the quantity of jobs to improving the quality of jobs. Such changes have consequences for 

employee well-being and the quality of employment. Poor quality employment is associated with a range of less 

than positive outcomes. The quality of employment (sometimes referred to as ‘quality of work’; ‘quality of 

working life’; ‘job quality’; or ‘good jobs and bad jobs’) has also increasingly becoming the focus of attention 

among labour market analysts and policy makers in the European Union and OECD countries as they face 

similar changes. 

Neumark, David., and Wascher, William L. (2007) examined the employment effects of minimum wages in the 

United States and other countries that were motivate by the new minimum wage research beginning in the early 

1990s. This paper indicates that there is a wide range of existing estimates and, accordingly, a lack of consensus 

about the overall effects on low-wage employment of an increase in the minimum wage. However, the oft-stated 

assertion that recent research fails to support the conclusion that the minimum wage reduces employment of 

low-skilled workers is clearly incorrect. A sizable majority of the studies surveyed in this monograph give a 

relatively consistent (although not always statistically significant) indication of negative employment effects of 

minimum wages. In addition, among the papers we analyse as providing the most credible evidence, almost all 

point to negative employment effects, both for the United States as well as for many other countries. 

Higgins, Jane., Vaughan, Karen.,  Phillips, Hazel., & Dalziel, Paul. (2008) in his report explained what is 

already known in the international literature, drawing on the research team’s respective backgrounds in 

education, sociology, indigenous studies and economics to begin a trans-disciplinary account of key issues for 

young people making education and employment choices in their transition years from school to work. The 

report focuses on five themes in the literature: choice in education-employment linkages; crafting identities; 

discovery and development of abilities; opportunities and structure; and systems linking education and 

employment choices.  

Schneider, Jo Anne. (2011, September) in his project designed to identify factors that lead to successful careers 

for people with disabilities. It focuses on two questions: What do we know about employment levels and 

experiences of people with disabilities? What factors influence employment outcomes for people with 

disabilities? In order to address these questions, academic and policy literature from the last 10 years on 

employment was reviewed. The literature search focused on studies that were evidence reviews – overviews of 

existing research on a topic, new research that included extensive literature reviews, and major government 

sponsored studies of employment programs such as the Vocational Rehabilitation Program. The literature fell 

into three categories: 1. Overviews of employment outcomes and related issues, 2. Studies of programs and 

legislation designed to improve employment for people with disabilities, 3. Studies focusing specifically on 

strategies to improve employment outcomes. 

Frey, Carl Benedikt., and Osborne, Michael A. (2013) examined how vulnerable jobs are to computerisation. To 

assess this, we begin by implementing a novel methodology to estimate the probability of computerisation for 

702 detailed occupations, using a Gaussian process classifier. Based on these estimates, this paper examined 

expected impacts of future computerisation on US labour market outcomes, with the primary objective of 

analysing the number of jobs at risk and the relationship between an occupation’s probability of 

computerisation, wages and educational attainment. According to our estimates, about 47 percent of total US 

employment is at risk. This article further provides evidence that wages and educational attainment exhibit a 

strong negative relationship with an occupation’s probability of computerisation.  

 

III. About the Company 

 

Oil and Natural Gas Corporation (ONGC) is a public corporation. It is a multinational oil and gas company and 

state owned corporation of the Government of India. Its headquarter is situated in Tel Bhavan, Dehradun in 

India. It is one of the largest oil and gas exploration and production (E&P) companies of the world. It is one of 

the only seven Maharatna status companies of India. It has been recognized as the world’s No.3 in Global E&P 

companies. ONGC’s vision is to be a global leader in integrated energy business through sustainable growth, 

knowledge excellence and exemplary governance practices. It is the only Indian energy major in Fortune’s Most 

Admired List 2012. ONGC have critical in the development of several backward regions of the country.  

ONGC has been playing an important role in strengthening the fabric of society. This flagship corporation in 

India's corporate world has a finely tuned sense of moral responsibility towards the community where it operates 

and the country at large. Local population is benefited most as a result of the operations of the corporation in the 

region. It generates employment and business opportunities, which in turn improves the overall economy of the 

region and the living standards of the community. Its operations provide the necessary boost required for the 

industrial growth of the region (Community Development, 2010).
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IV. Objectives 

 The specific objectives of the research paper are: 

1. To find out the regional dimensions of rural employment and levels of development in Panayur and 

Chanderi town of Madhya Pradesh by the ONGC. 

2.  To find out the employment of rural women in Panayur and Chanderi town of Madhya Pradesh by the 

ONGC. 

3. To find out the rural development through various projects and schemes in rural town of India role 

played by ONGC. 

 

V. Methodology 

The data for this study has been collected and compiled from both primary and secondary sources. Following 

steps were taken to carry the present study. 

1. The primary sources of data include a report on a partial list of CSR Success Stories of ONGC and 

secondary sources of data include books, journals, magazines articles, newspapers, and published and 

unpublished articles from internet etc. 

2.  

VI. Discussion 

A.  Establishing a Coir Industry: 

Background 

ONGC, Chennai invited a proposal for supporting an entrepreneurship project from district collector, Tiruvarur. 

He proposed that the corporation can provide support to the Kurinji Women Self Help Group (SHG), Panayur 

Panchayat, Kottur Block, Tiruvarur district and Tamil Nadu. This SHG produces coir from the locally available 

coconut fibres and marketing. 

Need assessment and feasibility study 

Need assessment for this initiative was done. The area in which the project was to be undertaken was a remote 

backward rural area. Most of the people were living below the poverty line. The corporation analysed the 

viability of the project. It was observed that the raw materials required for the coir industry were available from 

coconut trees in and around this area, and also, 60 percent of the products manufactured through this industry 

could be consumed locally since there are good number of huts and cattle in this area. The women of this area 

were unstintingly industrious to improve their standard of living. This was evident from their objective of 

forming self-help group.  

ONGC’s support 

The corporation has supported15 women of self-help group members and 55 rural family members through this 

initiative. The corporation provided job opportunities to rural local people in Panayur Panchayat and other 

adjoining villages. By improving the institution through modernization, the corporation indirectly provided 

employment to the rural youths in producing and marketing the coir materials. 

The objective of the project  

 To provide regular employment to the rural woman folk. 

 To improve the socio economic status of rural men and women. 

 To mobilize the industry in rural area. 

 To provide financial rotation in the remote village. 

This project has enabled them to purchase the above machineries to modernise and increase their daily 

production, generates more income and provided employment to the rural poor. 

B.  Re-Creating a Lost Heritage: Chanderi (Handloom Industry): 

Background for undertaking the project-  

In the year 2004, the corporation came across a proposal from Commissioner, Handloom, Madhya Pradesh who 

were seeking financial support for preserving the dying art of Chanderi handloom at Chanderi. 

Scope of the project: 

 Chanderi is a small town situated at the border of Madhya Pradesh and Uttar Pradesh on the banks of 

Betwa river. Chanderi has a population of around 30,000. About 3,500 looms actively working, almost 60 

percent of this population is directly or indirectly dependent on the handloom business. Others make beedis 

(local cigarettes using tobacco leaf) and earn dismally low wages. Chanderi textiles were patronized initially by 

the Mughals in the 7
th 

century AD. The stylishness of the soft chanderi colours lies in their constant reference to 

nature. The magic is in distort and weft taana and baana. The silk yarn is largely imported Chinese or Korean; 

the cottons procured from Coimbatore and Jaipur. Weaving is performed by one or two skilled workers of the 

same family. The looms are traditional pit looms with throw shuttle. Chanderi brocades have been the pride of 

Indian craft and are much appreciated within India and the world over. The delicate fabric with complicated 

tribal motifs, hand woven into the material are available in a variety of items like sarees, dress material, ladies 

stoles, table cloths, cushion covers and table napkins. 

Objective of the project: 
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 Invasion of the business by exploitative traders created a huge economic gap between the weavers and traders. 

The weavers lacked the resources to buy and store raw material, create and circulate samples of products besides 

lacking knowhow about designing and market opportunities. Few contemporary designers worked on the fabric 

and chanderi lost out as a fabric for the fashion conscious buyer. The weaving community also began to suffer 

as the traders and moneylenders cornered all profits and paid very little wages. At their mercy, the weavers were 

resigned to bondage. 

Details of selection of target population:  

 Weavers faced following limitations: 

 Diminishing demand of the handloom products due to 

 Lack of designs which were not very appealing and were very stereotyped. 

 Lack of marketing support 

 Lack of guidance 

 Lack of infrastructure 

 Illiterate, innocent beneficiaries 

 Lack of institutional buyers 

 Lack of new designs for the product 

 Lack of product innovations 

 Lack of modern manufacturing processes 

 Quality of the product going down 

 Lack of credit facilities(productive and consumptive) 

 Seasonal nature of work 

In this susceptible time, 30 odd weavers came together to form Bunkar Vikas Sanstha (BVS), which is a SHG 

under the aegis of United Nations Industrial Development Organization. Weavers had their own organization to 

address their problems on long term basis in self-sustainable manner. BVS was established in 2004 as an apex 

body of 13 SHG of 119 weavers of chanderi handloom with an objective of economic and social empowerment 

of the weaver community. 

Implementation of the project:  

Considering the request from BVS appeared doubtful for acceptance by the corporation, as the village Chanderi 

does not come under ONGC’s operational area. However, on careful scrutiny, it was observed that assisting a 

project focused on preserving Indian heritage and mainstreaming the poor weavers (comprising of mainly poor 

women from minority community) towards sustainable development has an ideal corporate social responsibility 

(CSR) initiative. This was followed by market survey and other correspondences to establish the sustainability 

of the project. It was learnt that the hand wicker fabric was gradually a dying art as mill woven textiles had 

infested the market and needed support to become self-sustainable. The corporation joined this fledgling 

movement with a corpus fund. The weavers used this much needed money to buy raw material. The weavers 

were exposed to exhibitions and traditional fairs. They were the new entrepreneurs. Armed with expertise, they 

created modern elegant designs and marketed the heritage art innovatively. Pranpur, another village in 

neighbourhood, with about 250functional looms has approached BVS to recreate the success story of chanderi. 

To take this initiative further, the corporation supported BVS once again with seed money for the micro-finance 

activities. Today 60 Self Help Groups (SHGs) are engaged in micro-finance activities by practicing regular 

savings and interblending to members. This was followed up with a support to BVS for purchasing a land to 

establish a Dying and R&D Centre. 

Extent and role of the communities: 

 Presently, there are 3,000 active looms in Chanderi and women play a substantial role in the production 

process. This heritage craft provides employment to 18,000 inhabitants. The traditional woodworker makes the 

looms and repairs them. Preparatory work is carried out in the narrowest lanes with the family members pitching 

in. Various government agencies both at state and central level are actively involved in protection of the trade at 

Chanderi. With the corporation as their guide, BVS has begun its journey towards total empowerment. The 

corporation has endeavourer to strengthen BVS as an institution and was also initiated a brilliant concept of bulk 

purchasing of their produce as reminder, gifts etc., for internal use in the corporation (Report: A partial list of 

CSR Success Stories of ONGC, 2011).  
 

VII. Conclusion 

 

 ONGC has played an important role for rural employment of India. But, it is not satisfactory because it 

does not cover all the areas in the country. Although, the government of our country has been making good 

initiatives for providing employment opportunities for the urban as well as rural areas. But, it is not reaching 

satisfactory to the needy population.  So, ONGC is doing an appreciable work by providing job opportunities to 

the rural population.   
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