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I. INTRODUCTION 

The most potent fact in psychology is that of growth and development. An understanding of the nature and 

principles of growth and development is very essential for the realization of the aim of education i.e., the 

maximum and integrated growth and development of personality – physical and motor development, cognitive 

or intellectual development (Including language development), emotional development, social development, 

aesthetic development, moral and spiritual development and vocational development. Growth means increase in 

size, height and weight. In implies growth of heart, brain, muscles and body in general. It can generally be easily 

observed, appraised or measured. Development is a series of orderly progression of change towards maturity. 

‘Orderly’ refers to the arrangement of the changes. That is, each change at each stage is dependent upon what 

preceded it and it affects what will come later. Development does not take place haphazardly. In strict sense, 

development refers to change in structure and improvement in functioning. For example, ‘hands’ do not grow 

only large but they also develop because they improve in their functions. Thus development can best be defined 

as a progressive series of changes in an orderly coherent pattern. The term ‘progressive’ signifies that these 

changes are directional leading forward rather than backward, and the direction is towards adaptation which is 

conducive to the survival of the individual.  

 

 

ADOLESCENCE: Adolescents refer to the period of development and adjustment during the transitional 

period between childhood and adulthood. This period emerges from childhood and merges into adulthood. 

During this period, the establishment of childhood goes away and a revolutionary process of change starts. In 

fact, it is period of revolutionary change. It is markedly a period of growing up, during which the child develops 

into a man or woman. As the term is used today, it has a broader meaning than it had in earlier years. Instead of 

limiting the adolescence period to the time when the individual grows to maturity sexually, it is now extended 

until the individual is expected to be intellectually, emotionally and socially mature. 
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II. CHARACTRISTICS: 

1. Rapid Physical Growth and changes 

2. Rapid development of bones and muscles 

3. Changes in bodily proportions  

4. Change in voice 

5. Changes in motor performance 

6. Increased size of genital organs 

7. Breast development and growth of the pelvis 

8. Night emissions and menstruation 

9. Hair Growth 

10. Increase in blood pressure 

11. Increase in heart and pulse rate 

Career Maturity: Career maturity has been defined as the individual’s ability to make appropriate career 

choice, including awareness of what is required to make a career decisions and the degree of which one’s 

choices are both realistic and consistent over time. To construct of career maturity consists of a readiness 

attitude and competency to cope effectively with the career development tasks. The assumption can be made 

that a career mature person is more capable of making an appropriate and realistic career choice and decisions. 

Career mature individuals have the ability to identify specific occupational preferences and to implement 

activities in order to achieve their goals. The concept of career maturity was defined as the place reached on the 

continuums of vocational development from exploration to decline (Super 1955). Career maturity is thus the 

degree which one has reached in cognitive, emotional and other psychological factors whereby one acquires the 

capacity of making realistic and mature career choices. According to another definition, career maturity is the 

extent to which an individual is able to master certain career developmental tasks that are applicable to his/her 

life stage. It is extremely important to indentify an individual’s state of career maturity in orders to give 

appropriate career guidance. The high-lighted aspects of career maturity include:  

1. Obtaining information about oneself and converting such information to self-knowledge.   

2. Acquiring decision making skills and applying them in effective decision making.  

3. Gathering career information and converting it into knowledge of occupational world.  

4. Integrating self-knowledge and knowledge of the occupational world. 

5. Implementing the obtained knowledge in career planning. Career maturity is conceptualized as an 

individual’s readiness to make well informed, age appropriate career decisions and to shape one’s 

career carefully in the face of existing societal opportunities and constraints (Salami 2008). Selection of 

a career and setting in it is an important task and a source of personal gratification. In the modern age 

of science and technology, hundreds of vocations have been thrown open to an individual. The choice 

of a right vocation is becoming increasingly difficult in these days. An adolescent is the period when a 

major turning takes place in the life of a student because the career will depend upon the subject 

selected at this level. Many a time, a student is forced to choose a career that is against his/her wishes 

viz.  

Level of Aspiration: Aspiration as goal striving behaviour is essential feature of modern competitive world. As 

aspiration are ego involved, success leads to satisfaction, happiness and increased self-esteem while failure 

bring embarrassment, remorse and feeling of personal inadequacy and inferiority. However, in the formation of 

one’s aspiration what plays most important part is his level of aspiration.  According to J.D. frame, “Level of 

Aspiration is the level of future performances in a familiar task which an individual, knowing his past 

performances in the task, explicity undertakes to reach”. In the non-experimental context, level of aspiration 

usually means a level of performance, which at least before the event will be acceptable to the subject’s image 

of himself, i.e. to his ego. Hence, it can be concluded that level of aspiration is the standard up to which a person 

expects and hopes to reach in a given performance. In short, it is expected level of achievement of the 

individual. FranK, Cronbach, Hilgard and others have given the explaination that level of aspiration is the 

difference between a person’s performance in a task and his estimate of future performance in that task in this 

sense the level of aspiration has been used in the present study.  

Frank (1935) altered Hoppe’s concept of level of aspiration (LOA) behaviour in the light of his quantitative 

technique, where the goodness of performance, was measured in terms of the times taken to complete the set 

task. The subject was acquainted with the task, given a number of trials and after each trial told how long he had 

taken. He was subsequently asked to state how long he thought he would take to complete the next trial. By this 

method, the goal was expressed in the same units, in which goodness of performance was measured, thus, 

enabling direct comparison to be made between the level of aspiration and the level of performance. Frank 

offered evidence that the LOA is a stable personality characteristic relatively in dependent of specific task. He 

then refined Hoppe’s concept of level of aspiration as, “the term level of aspiration …..............is defined as level 

future performance in familiar task which an individual knowing his level of past performance in the task, 

explicitly under takes to reach”.  
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As the above definitions implies, level of aspiration is a form of self motivation involving competition 

with one’s past performance. When an individual is actively involved in task, he sets himself a new standard or 

goal to achieve. He tries to gain excellence and attempt to do better than he did before, raising his goal in every 

new attempt. If he successes in reaching the level he expected to reach or it he attains a higher level than the 

expected one’s, he experience success which is not only satisfying him but also serves as a motivating force for 

further attainment. On the other hand, if he fail to attain his goal, he experiences a sense of failure which is 

normally followed by a lowering of the goal so that it may be achieved in the subsequent attempt. Thus this 

setting of aspiration levels and the consequent feeling of success or failure resulting in either the raising or the 

lowering of the subsequent levels is a common characteristic of behaviour in all goal setting situations. 

JUSTIFICATION: Selection of career and setting in it is an important task and a source of personal 

gratification. In the modern age of science and technology, hundreds of vocations have been thrown open to an 

individual. The choice of a right career is becoming difficult in these days. Adolescent is the period when a 

major turning takes place in the life of a student because the career will depend upon the subjects selected at this 

level. Adolescence age is the age in which an adolescents to make our career and to damage it. After the 10
th

 

class school curriculum has been diversified into Art, Science and commerce. In adolescents age career maturity 

is very important. Therefore, it was considered relevant to study this aspect namely career maturity among 

adolescents. The further study has been done a career maturity in relation to other variables. In this study, we 

want to study the career maturity in relation to the level of aspiration in adolescents.  

 

III. OBJECTIVES 

 To study career maturity in male adolescents. 

 To study career maturity in female adolescents. 

 To compare the career maturity between male and female adolescents. 

  

IV. HYPOTHESES 

 There is no significant difference in career maturity among male and female adolescents. 

 There is no significant difference in career maturity between government and private schools.  

 There is no significant difference in career maturity between rural and urban areas. 

 

V. METHOD 

Every study is distinguished on the basis of its different purposes and approaches. Therefore, so many methods 

have been developed. As the present study aims to study the career maturity in relation to level of aspiration in 

adolescents adopted by senior secondary school students, the descriptive survey method is used for this purpose. 

Because it is considered as one of the best method in education, it describes the current status of the research 

work. It involves interpretation, comparison, measurement, classification, evaluation and generalization all 

directed towards a proper understanding and solution of significant educational problems. This is a correlation 

as well as comparative study. In correlation part, correlation between career maturity and level of aspiration in 

adolescents adopted by senior secondary school students are studied and in comparative part, scores of these two 

variables are compared for different sex, locality, streams of senior secondary students. 

DATA COLLECTION: The sample for this study consisted of 120 students of senior secondary school students 

from Rohtak District(Rural and Urban) for sample selection, stratified random  sampling  technique was used. 

Firstly, schools were selected on the basis of locality i.e. rural & urban. 

SELECTION OF SCHOOLS: To select the schools, list of senior secondary schools of Rohtak  was collected 

from the office of the District Education Officer. After that schools were selected. Selection of schools was 

based on the criteria of rural & urban, boys and girls. Firstly, out of this list of schools of rural & urban, boys 

and girls schools were selected randomly.  

SELECTION OF STUDENTS: The investigator visited the school and established contact with the principal of 

the school and explained her purpose. After getting permission, total number of students of different streams 

were identified and then all the students of senior secondary classes i.e. XI th were got assembled and list of all 

the students who were found present was prepared. After that from the prepared list, students were picked up 

randomly from the schools and a sample of 120 senior secondary school students was taken into consideration. 

TOOLS TO BE USED: The following tools were used in the investigation: 

1 “Vocational Attitude Maturity Scale” (VAMS) by Manju Mehta.  

2 “Level of Aspiration Measure”(L.O.A) by Mehesh Bhargav&m.A.Shah. 

The major purpose of any piece of work is not mere collection of facts and figures but to draw some valuable 

and useful inference or conclusions.  It deals with the organization, editing, classifying, tabulating, analyzing 

and interpreting valuable results from the information gathered through administration of various tools on 

carefully selected sample.  Analysis of data means studying the organized material in order to discover inherent 

facts.  The data is studied from any angles to explore new facts. Once the data has been collected, analysis been 

made, the researcher can proceed to the stage of interpreting the result.  The process of interpretation reveals 
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what the result show and what is the answer to original problem? The purpose of present study was to 

investigate the Career Maturity and Level of Aspiration  of senior secondary class students.  For this purpose, 

data was collected with the help of Vocationally Attitude Maturity Scale prepared by Dr. (Mrs.) Manju Mehta 

and Level of Aspiration Measure by Dr. Mahesh Bhargava & M.A.Shah were used for collection of data 

regarding career maturity and level of aspiration of Sr. Sec. School Students.The sample of study consist of 120 

student (60 boys and 60 girls) of Senior Secondary class and that too from rural and urban area of Rohtak city. 

Statistical tools such as mean, standard deviation and ‘t’- test were used for statistical analysis. 

Level of Vocational Maturity of Senior Secondary Students: One of the objectives of investigation is to study 

the level of vocational maturity of senior secondary students.  For this purpose Vocational Attitude Maturity 

Scale prepared by Dr. (Mrs.) Manju Mehta was administered on 120adolescents.  The data collected was scored 

and quantified in respect of each student according to the instruction given in the manual.  The raw score thus 

obtained and converted to stanine score.  

This is shown in table: Showing the Level of Vocational Maturity 
Stanine Range of 

Scores 

Frequency Percentage Category 

9 16 and 

above 

8  

11.67 

 

High 

8 15 – 15 5 

7 13 – 14 1 

6 11 – 12 35  

70.83 

 

Average 5 10 – 10 11 

4 8 – 9 39 

3 7 – 7 9  

17.5 

 

Low 2 6 – 6 5 

1 5 and below 7 

  N=120 M=8.92 SD=12.60 

 

 
 

Table shows that 11.67% students have high level vocational maturity whereas 17.5 % students have low level 

of vocational maturity and 70.83% of students have average level of vocational maturity. Further analysis of 

table shows that 11.67% of senior secondary students have high vocational aspirations, high vocational 

understanding and independence in vocational choice.  The table further shows that 17.5% of the students have 

low vocational aspiration level, they are influenced by money in job choice, they show passivity in job choice, 

they lack job awareness and their job preference changes frequently, they were indecisive in vocational choice, 

they have lack of vocational understanding, lack of independence in job choice and they believe in chance factor 

in vocational choice. Level of Vocational Maturity of Male Adolescents (Boys) The raw score was obtained 

from 60 boys of +1 of Rohtak district and converted into stanine score and same are presented in following 

table:  

Showing the Level of Vocational Maturity of Boys 
Stanine Range of Scores Frequency Percentage Category 

9 16 and above   6  

15 

 

High 8 15 – 15   2 

7 13 – 14   1 

6 11 – 12 18  

68.33 

 

Average 5 10 – 10   4 

4 8 – 9 19 
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3 7 – 7   3  

16.67 

 

Low 2 6 – 6   2 

1 5 and below   5 

  N=60 M=10 SD=3.19 

 
  

Table indicates that 15% boys have high level of vocational maturity whereas 16.67 % boys have low level of 

vocational maturity whereas 68.67% boys have average level of vocational maturity.  Further analysis of the 

table shows that 15% of boys have high vocational aspiration, high vocational understanding and independence 

in vocational choices they are decisive and have sense of altruism.  They do not believe in chance factor in 

vocational choices.  The table further shows that 16.67% of boys have low vocational choice, lack of vocational 

understanding, lack of independence and are influenced by money in job choices.  They show passivity and job 

preference changes frequently. 

The Level of Vocational Maturity of Female Adolescents (Girls): To find out level of vocational maturity of 

senior secondary girls students, Vocational Attitude Maturity Scale was administered. The raw scores thus 

obtained from 60 girls students were tabulated and converted to stanine scores.  This is shown in the table 

below: 

Showing the Level of Vocational Maturity of Girls  
Stanine Range of Scores Frequency Percentage Category 

9 16 and above   2 8.33  
High 8 15 – 15   3 

7 13 – 14   0 

6 11 – 12 17 73.33  

Average 5 10 – 10   7 

4 8 – 9 20 

3 7 – 7   6 18.34  

Low 2 6 – 6   3 

1 5 and below   2 

  N=60 M=8.98 SD=2.68 

 

 
Table shows that 8.33% girls have high level of vocational maturity, whereas 18.34% girls have low level of 

vocational maturity and 73.33% girls have average level of vocational maturity.  Further analysis of the table 

shows that 8.33% girls have high vocational aspirations, high vocational understanding and independence in 

vocational choices, they are decisive, believe in altruism and are not influenced by money in job choice.  The 

table further shows that 18.34% of girls have low vocational aspiration, indecisiveness in vocation choice, lack 

of vocational understanding, lack of independence, they show passivity and are influenced by money in job 

choice. 

Showing the comparison of level of Vocational Maturity of Sr. Sec. School Boys and Girls 
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Following conclusions can be drawn from this diagram: 

1. More of the female adolescents fall in the category of high level vocational maturity. 

2. More of the male adolescents fall in category of average level of vocational maturity. 

3. More of the male adolescents fall in category of low level vocational maturity. 

Further analysis of diagram shows that more of the male adolescents have high vocational understanding, 

decisiveness in vocational choice, high vocational aspirations.  More of the students believe in altruism i.e. 

Principle of helping the other people. Students are less influenced by money job choice.  More of the students 

showed independence in job choice than girls. 
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